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2004/2005 saw Education For Choice gain significantly in

national profile as a recognised and respected resource on
young people’s right to make informed sexual and

reproductive choices.

We launched a major cross-curricula resource on abortion,
Rights, Responsibilities and Reason, and revised and
redesigned our website, which went live in May 2005 and is
possibly the first interaction with Education For Choice for
many of our clients, especially young people, for whom
reliable, accessible, non-judgemental information on abortion

can be hard to find.

There has been critical acclaim and high demand for the
cross-curricula resource, which facilitates the teaching of a
range of subjects, including Citizenship, Religious Education
and Sex and Relationships Education, and uses abortion as
a focus for consideration of various issues including political
participation and human rights. The publication of the
resource was a team effort, but the product itself is a tribute
to the insight, creativity and commitment of our Programme

Manager, Lisa Hallgarten.
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Our professional training activities went from strength to
strength during the year under review, reaching a wider range
of professionals working with young people, and receiving
positive evaluations from course participants. Our direct work
with young people, mostly through our Talk About Choice
workshops and presentations delivered by trained facilitators,
reached more than 5,000 young people during the 2004-
2005 academic year, due mainly to the ambitious goal that
Natalie Misaljevich our Education and Training Officer set

herself, and then exceeded.

During the year we accepted with regret the resignation of
one of our trustees, Ben Crouch, whose assistance on
financial and management issues was greatly valued by the
board, and welcomed as a new trustee Mat Lindley, whose
resource mobilisation expertise is one of several qualities by
which he strengthens trustee decision-making capacity. On
the staff side, the arrival of lan Kidd has provided effective

and personable office management support.

Our reputation rests on our creative and cohesive team of

professional staff, which, during 2004-5 enabled Education
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For Choice to have a profile on the national sexual and
reproductive health and rights scene of which an
organisation three times our size would be proud. This was
due to two major factors; the enthusiasm and skill of our
staff, and the confidence and leadership provided by our

Director, Vicky Berry.

Vicky will be leaving Education For Choice later this year;
there can be no greater tribute to her achievement as
Director than the quality and coherence of the team she has
built, and leaves behind, and the body of work of Education
For Choice over the last four years that she enabled
Education For Choice to accomplish. The trustees are
confident that Joanne Wourms, the new Director we have
appointed, has the skills and experience to continue the
ambitious pattern of growth and development that Vicky

established and maintained.

As Chair, | would like to close by thanking our donors for the
confidence they have placed in Education For Choice, and
assuring them of our renewed commitment to justifying it as
we build on our achievements and embark on an ambitious
programme of work for 2005-2006.

Karen Newman

Chair
September 2005
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This was a panel member’s description of Education For
Choice at a recent conference. It seems a fitting description;
we're a small team, but the dedication, professionalism and
passion of the staff and volunteers, backed by an engaged
and supportive Board of Trustees means that we have an

impact far beyond our size.

In 2002, Education For Choice undertook a comprehensive
strategic review. In doing so, it identified its unique role in

abortion education for young people, re-focused its mission

and goals, and created a blueprint for the organisation to

follow for the coming three years.

This annual report reviews the final year of that three year
strategic plan. Education For Choice’s overall aim is to
ensure that young people in the UK know about pregnancy
choices and abortion, in order to be able to make informed
decisions. This is clearly a challenge that will span many
strategic plans. One of the most successful outcomes of this
plan was to create an effective model of direct work with
young people to inform our national dissemination
programme through training, resource development and

aadvocacy.
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The strategic plan was not an intellectual exercise that then
festered on a shelf. Education For Choice - its staff, trustees
and volunteers have embedded the parallel tracks of
advocacy, programme work and organisational development,
so that progress and growth is balanced between these
important goals. In this way, learning from direct work has
been successfully disseminated to a wider audience, whilst
the organisation has also made space for professional
development of staff, fundraising, financial planning and

monitoring and evaluation.

As we come to review our work for another year, | am
immensely proud of our achievements; of the staff and
trustees’ hard work and of the impact Education For Choice
has made. Yet there is still much to do. There remains huge
resistance to universal provision of high quality sex and
relationships education, and opposition to the balanced and
accurate discussion of abortion. Yet we know from young
people and the professionals supporting them, that there is a
desire and willingness to engage in this work, and to provide
high quality information and education for young people.
Education For Choice is clear about the contribution it can
make; this mouse has a lot more roaring left to do.

Vicky Berry

Director
August 2005



A0VOCacy

EFC STRATEGIC
OBJECTIVE:

To focus the
education agenda
around abortion on
the right of young
people to accessible
and accurate
information and
resources that

facilitate their

learning and place a

value on informed

choice.

One of the questions often asked of Education For Choice is,
‘Why talk to young people about abortion?” One of the
simplest answers is, ‘Because they want to know.’
Underpinning all our work is the belief in young people’s right
to information and education, and the importance of
overcoming stigma and taboo to meet that demand.
Advocacy, then, for us is about sharing the questions and
concerns of young people to make sure that they get the

answers and information they want and need.

Media

As Education For Choice’s reach across the UK has
increased, so we have become a recognised source of
reliable, impartial information on abortion education. In the
past twelve months both national and regional media have
sought Education For Choice’s perspectives on a range of
issues. These have included Sex and Relationships
Education in schools and young people’s right to confidential
information and services. Media enquiries have increased by
300%, and coverage has included the Guardian, the BBC,
the British Medical Journal, ITV News and Sky News.



Education For Choice’s new website, launched in Spring
2005 has a media centre, including press releases, comment
and responses to abortion issues in the media, including the
representation of teenage pregnancy and abortion on
television. In this way, we can provide a reasoned voice in
the often sensationalised discussion of abortion, and provide
young people with the opportunity to deconstruct the

abortion debate and come to their own conclusions.

Professionals

In October 2004, Education For Choice held its first ever
public event - a seminar that launched Rights,
Responsibilities and Reason, our new cross-curricula
resource for secondary schools (read about this resource on

page 15).

The seminar brought together health and education
professionals and journalists to explore issues relating to
young people and abortion. An expert panel gave their
perspectives on the importance of abortion education and

the challenges of delivering the work. An audience of

resource

Ips us to talk
people about
abortion in a

and sensible

Gill Frances, National

practitioners, policy-makers and service providers
contributed their experiences in a discussion that included
young people’s access to confidential services, the role of

Sex and Relationships Education, and parents’ involvement.

In Winter 2004, Education For Choice co-hosted a series of
conferences in Newcastle, Birmingham and London to help
disseminate the findings of research undertaken by the
University of Southampton and Joseph Rowntree Foundation
into influences on the decision making of young women with

unintended pregnancies.
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Joseph Ro , June 2004

For Education For Choice, this was one of the most resonant
findings of the research, mirroring our own experience of
working with young people. For young people to make sense
of the information they are given about contraception, they
also need to have had an opportunity to consider what it
might be like to experience unintended pregnancy. Greater
realisation of the reality of pregnancy and the choices and
decisions that pregnancy entails is more likely to help young
people make healthy, informed decisions and avoid

unwanted pregnancy.

All three dissemination conferences were well-evaluated, with
many participants commissioning Education For Choice
training in order to increase the capacity of professionals in

their area to address abortion with young people.

11

Future Plans and Challenges

In the course of training and conference participation,
Education For Choice has identified two key areas of unmet

need: those of boys and young men, and parents.

Understandably, most discussion of pregnancy decision-
making focuses on young women’s needs. However, young
men’s needs are often overlooked. There are opportunities to
engage young men, both to improve communication with
their pregnant girlfriends, and to give young men the
opportunity to express their thoughts and feelings. In the
coming year, Education For Choice will be identifying
examples of good practice of work with boys and young
men, and seeking opportunities to disseminate this work,
both through information sharing and training. The overall
aim is to improve the support available for young men, which
will ultimately help them to make safe and informed decisions

in the future about their sexual health.

There has been considerable coverage of the role parents
have to play should their teenage children face unintended
pregnancy. Education For Choice will be working in the next
twelve months to identify ways of supporting parents both to
help their children avoid unintended pregnancy and to offer

support should pregnancy occur.



Orogramme

EFC STRATEGIC
OBJECTIVE:

To ensure that Sex
and Relationships
Education, in a range
of settings, enables
young people to
explore attitudes and

values about

pregnancy and

abortion and provides
them with the
knowledge and skills
to make and act on

informed choices.

Education For Choice’s programme objectives are about
developing good practice in abortion education, and then
modelling it through training and resources. This enables us
to reach a wider audience than we could do solely through
direct work with young people. Our programme experience
links with our advocacy work, in order to promote and

disseminate our learning further.

Working with young people

Talk About Choice is the foundation on which Education For
Choice builds. Trained facilitators - many of whom are
volunteers - deliver workshops and presentations for young
people to help them consider for themselves the decisions
that lead to, and result from, unintended pregnancy. In
accordance with our own Best Practice Guidance on
Abortion Education, no one pregnancy option is either
promoted or stigmatised: all are valued equally. However, we
focus particularly on abortion in our work because it carries
the greatest taboo and is therefore the least discussed. Our
work opens up the subject for safe, constructive and
informed discussion that encourages and explores a range of
viewpoints and provides young people with accurate

information.

Delivered in the Greater London area, the experience is

shared nationally through our training and resources.

12
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Over the course of the 2004-05 academic year, 5,354 young
people participated in Talk About Choice sessions. This
surpassed our target of 5,000 for the year, and represented a

28% increase on the previous year.

Hard to reach young people

In addition to our work in mainstream education, Education
For Choice delivers Talk About Choice to more marginalised
young people, in a range of settings. Young people who are
disengaged from education are often at greater risk of
unintended pregnancy and as such benefit from intensive
work on issues around pregnancy choices and abortion, to
better help them prevent unintended pregnancy in the first

place.

In the 2004-5 academic year, seven intensive workshops
were delivered, in settings that included Pupil Referral Units
(specialist units attended by young people at risk of

exclusion) and young mums’ groups

Future Plans and Challenges

Our work with marginalised young people has increased in

the past year, and we plan to continue this in the coming

13

academic year. This experience will be of particular benefit to
our Boys and Young Men project. The majority of participants
from non-mainstream settings are boys and young men, and
we intend to continue our practice of action learning,
whereby direct experience is disseminated through our

training and advocacy work.

A challenge that we face each year is meeting the demand
for Talk About Choice workshops. We work closely with
schools across London and whilst the majority of our
bookings are repeat requests from schools, as Education For
Choice’s visibility increases, so demand for our services
intensifies. We are committed to meeting this demand, and
will be monitoring the programme and seeking additional

ways to augment our capacity.

Professional Training

In 2004-5, Education For Choice set an ambitious target of
delivering 48 days’ multi-agency training. This target was set
in order to increase dramatically our reach across the UK,
and to build upon the groundswell of interest in abortion
education. We met this challenge, and delivered training in
places as far apart as Hartlepool, Truro, Liverpool and
Norfolk.
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Training Participant, 2005

Over 670 professionals, including school nurses, teachers,
youth workers and outreach workers participated in the
training, with overwhelmingly positive evaluations of the
training. In particular, participants told us they valued the
practical nature of the training and the opportunity to
consider their own views and attitudes towards pregnancy

and abortion.

Regional Development

With support from local and regional Teenage Pregnancy
Strategies, Education For Choice has worked over the past
three years in the North East of England. This work has
included modelling our Talk About Choice programme in
schools, delivering training and presenting at conferences,
with the aim of embedding abortion education in local

practice.

In Spring 2005, this focused work was completed with the
delivery of two multi-agency training days for workers across
the North East. The benefits of this more intensive, focused
work is that it enables colleagues from across a region to
learn from each other and establish contacts that are
sustainable far beyond Education For Choice’s input, and to
establish sufficient regional investment in abortion education

to ensure that the work continues indefinitely.

Future Plans and Challenges

As an organisation with a small staff, achieving a balance of
outputs is always challenging. In the coming year, Education
For Choice has identified exciting opportunities to address
the unmet needs of boys and young men and parents. In
order to meet this need, professional training output will be
slightly reduced in the short term, with the long-term aim of
increasing organisational capacity to meet the demand for
training and to continue to identify additional areas of work

for development.
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Resources

Education For Choice’s comprehensive new teaching
resource, Rights, Responsibilities and Reason was published
in October 2004. With step by step lesson plans, tools and
factsheets, the resource uses the issue of abortion to explore
a range of issues in Citizenship, Religious Education and Sex
and Relationships Education. Since its launch, demand has
been remarkable, with over 600 copies going to schools,
youth groups and other settings that support young people’s

learning.

Education For Choice’s website was completely re-written in
the past year. Developed with the ongoing input of a group
of stakeholders, including young people, the new site offers
resources, information and tools for young people,
professionals, parents and the media. The new design is
eye-catching and fresh, providing EFC with a positive and
engaging online presence. In its first six weeks, the site

attracted over 2,500 visitors.
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A new addition to Education For Choice’s resource for young
people was Who needs to know? - a postcard containing
the basic facts about abortion and signposting young people
to sources of support and information. The postcard has
been widely disseminated through summer health buses,
Talk About Choice workshops and in response to requests
for information from young people contacting Education For

Choice.

Future Plans

In the next year, Education For Choice will be looking at its
existing resources for young people and updating and
rewriting them where necessary. In particular, our factshest
for young people will be re-developed to ensure it answers
the questions we are often asked in workshops, and to make
certain it complements other, more recent resources that we

have developed.

The new website will be a key tool for providing resources
and tools on abortion education. The site will be regularly
updated, providing a one-stop shop for people needing

abortion education materials and information.



organisationa
development

EFC STRATEGIC
OBJECTIVE:

To build a well-
respected and
sustainable
organisation with the
financial and human
capacity to determine

and plan for its future

in a way which is

transparent,
responsive and
subject to critical

reflection.

In Spring 2005, staff and trustees reviewed Education For Choice’s
three-year strategic plan and revised it to incorporate new areas of
work, such as meeting the needs of boys and young men and parents,
as well as addressing issues of service delivery, as they relate to young
people. Education For Choice’s 2005-8 strategic plan builds on the
previous three years’ work - indeed the previous thirteen years’ work -

to provide challenging targets for the future.

In securing its future, Education For Choice has increased its income
generation capacity, through resource sales, professional training and
consultancy. These are sustainable income streams, and are largely made
possible by the increased profile of Education For Choice and its

reputation for quality work.

2005 saw the recruitment of two new members of the Education For
Choice team. Mat Lindley joined the Education For Choice Trustee board.
Mat brings with him enthusiasm for Education For Choice’s work as well
as solid fundraising experience. In addition, a new Administrator, lan
Kidd, joined the staff, and one of his duties will be to act as liaison
between schools and facilitators, helping to ensure that Talk About

Choice continues to deliver high quality work with young people.

Future Plans and Challenges

As is the case for most small voluntary organisations, funding will always
present a challenge. Having sought external expertise in diversifying its
funding base, Education For Choice will be implementing these plans and

hoping to reach a wider audience of funders to support our work.
16



nancial

stareMments

Objects, Organisation and Activities

Education for Choice is constituted under a trust deed dated
19th March 1992 and is registered with the Charity

Commission, number 1010629.

The objects of the charity are to advance public education
concerning contraception, pregnancy, abortion and childbirth
and to protect and preserve public health by the provision of
advice and counselling concerning contraception, pregnancy,
abortion and childbirth.

Trustees’ Responsibilities

Education for Choice is governed by a Board of Trustees,
which meets on average seven times a year. The Trustees
are required to prepare financial statements for each financial
year which give a true and fair view of the state of affairs of
the charity and of the income and expenditure of the charity

for that period.

In preparation of these financial statements, the Trustees

have:

selected suitable accounting policies and applied them

consistently;

made reasonable and prudent judgements and

estimates;

stated whether applicable accounting standards and
statements of Recommended Practice have been
followed subject to any material departures disclosed

and explained in the financial statements;

17

prepared the financial statements on a going concern
basis unless it is inappropriate to presume that the

charity will continue in operation.

The Trustees are responsible for keeping proper accounting
records, which disclose with reasonable accuracy at any
time, the financial position of the charity. The Trustees are
also responsible for safeguarding the assets of the charity
and hence for taking reasonable steps for the prevention and

detection of fraud and other irregularities.

Reserves Policy

The level of unrestricted funds at 31st March 2005 is
£32,935 is equal to three months’ expenditure. The Trustees
have considered the reserves required to operate the charity
and have concluded that it would be prudent to maintain
unrestricted funds at a level sufficient to fund six months’
normal expenditure on staff salaries and basic services. This
shortfall is being addressed by the Trustees with proposals to

secure additional funding for core expenditure.

Risk Assessment

The Trustees have assessed the risks to which the charity is
exposed and have put in place measures and controls to
mitigate the effects of such risks on the finances and general

operation of the organisation.

Approved by the Trustees and signed on their behalf:

Karen Newman
Chair

September 2005
L(MPAA M@MWM P



Report of the Independent Examiner

Report to the Trustees on the accounts for the year ended
31st March 2005 set out on pages 17 to 22.

As the charity’s Trustees you are responsible for the
preparation of the accounts; you consider that the audit
requirement of section 43(2) of the Charities Act 1993 (the
Act) does not apply. It is my responsibility to state, on the
basis of procedures specified in the General Directions given
by the Charity Commissioners under section 43(7)(b) of the

Act, whether particular matters have come to my attention.

My examination was carried out in accordance with the
general directions given by the Charity Commissioners. An
examination includes a review of the accounting records kept
by the charity and a comparison of the accounts presented
with those records. It also includes consideration of any
unusual items or disclosures in the accounts, and seeking
explanations from the management committee concerning
any such matters. The procedures undertaken do not
provide all the evidence that would be required in an audit,
and consequently | do not express an audit opinion on the

view given by the accounts.

In connection with my examination, no matter has come to

my attention

(1) which gives me reasonable cause to believe that in any
material respect the requirements

o to keep accounting records in accordance with
section 41 of the Act; and

o 1o prepare accounts which accord with the
accounting records and to comply with the
accounting requirements of the Act

have not been met; or

(1) to which in my opinion, attention should be drawn in
order to enable a proper understanding of the accounts
to be reached.

ﬁu;\ /N

Colin Munro, IPFA
Independent Examiner

4 Newhams Row
London SE1 3UZ
United Kingdom

20th September 2005
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STATEMENT OF FINANCIAL ACTIVITIES
Year ended 31st March 2005

Notes 2005
Restricted Designated Unrestricted
Funds Funds Funds
£ £ £
INCOMING RESOURCES
Donations, legacies and similar incoming resources 2 - 657
Activities in furtherance of the charity’s objectives
Grants 78,000 - 24,000
Reimbursed expenses 224 - -
Activities to generate funds
Sales of resources - 2,443 6,538
Training course fees - - 20,129
Investment income
Bank interest - - 449
Total Incoming Resources 78,224 2,443 51,773
Costs of generating funds
Advertising and fundraising 3 - - 2,541
Net incoming resources available
for charitable application 78,224 2,443 49,232
CHARITABLE EXPENDITURE
Costs of activities in furtherance
of the charity’s objectives
Direct charitable expenditure 3 130,908 - 7,690
Support and publicity - - 2,219
Management and administration - - 3,055
Total charitable expenditure 130,908 - 12,964
Net incoming resources for
the year before transfers (52,684) 2,443 36,268
Transfers between funds 25,576 - (25,576)
Net income for the year (27,108) 2,443 10,692
Funds at the start of the year 41,651 - 22,243
Funds at the end of the year 14,543 2,443 32,935

Total

£

657

102,000
224

8,981
20,129

449

132,440

2,541

129,899

138,598
2,219
3,065

143,872

(13,973

(13,973
63,894

49,921

2004

Total

952

59,500
1,046

569
8,128

140

70,335

2,189

68,146

93,976
5472
3,283

102,731

(34,585)

(34,585)
98,479

63,894

All of the above results are derived from continuing activities. There were no other recognised gains or losses other than those stated above.

Movements in funds are disclosed in Note 9 to the financial statements.

The notes on pages 21 to 22 form part of these financial statements.

19



BALANCE SHEET
As at 31st March 2005

Current Assets
Debtors

Cash and bank balances

Creditors - Amounts Falling Due
Within One Year

NET CURRENT ASSETS

TOTAL ASSETS LESS CURRENT LIABILITIES

FUNDS
Restricted funds
Designated funds

Unrestricted funds

The notes on pages 21 to 22 form part of these financial statements

Notes

10

10

783
68,141

68,924

19,003

2005

49,921

49,921

14,543
2,443
32,935

49,921

These financial statements were approved by the Trustees on 20 September 2005

533
69,873

70,406

6,612

2004

63,894

63,894

41,651

22,243

63,894

20
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NOTES TO THE FINANCIAL STATEMENTS

Year ended 31st March 2005

1. Accounting policies

The principal accounting policies which are adopted in the preparation of the financial statements are set out below.

(a) Basis of accounting

The accounts for the year ended 31st March 2005 have been prepared on the accruals basis under the historical cost
convention and are in accordance with the Charities (Accounts and Reports) Regulations 2000 and the Statement of
Recommended Practice “Accounting and Reporting by Charities” issued in October 2000 (“SORP”), and with applicable

accounting standards.

(b) Funds

Unrestricted funds comprise those funds which the trustees are free to use in accordance with the charitable objectives

of the charity

Designated funds are those funds which the Trustees have set aside for particular purposes.

Restricted funds are those funds which arise from grants and donations which have been given for a particular purpose

(c) Resources expended

Resources expended are recognised in the period in which they are incurred. Resources expended include attributable

VAT which cannot be recovered.

(d) Tangible fixed assets

The charity holds no tangible fixed assets. The cost of equipment and other items purchased for use by the charity is
charged to the revenue account in the period in which it is purchased

2. Donations, legacies and similar incoming resources

Donations
Central and Local Government grants
Charitable Trusts

Total

3. Charitable expenditure

Direct

charitable

expenditure
£

Staff costs 86,696
Travelling expenses 4,564
Recruitment 1,531
Printing and publications 18,355
Equipment 177
Rent 3,381
Other Premises costs 817
Telephone and Postage 2,641
Website 15,970
Other expenses 4,466
138,598

4. Emoluments of the Trustees

No member of the Trustees has received any emoluments during the year (2004: £nil)

Fundraising

£

Restricted
£

33,000
45,000

78,000

Support
and
publicity
£

1,207
48
79

251
9
174
24
96

331

2,219

2005

Unrestricted
£

657

24,000

24,657

Management
and
administration
£

1,810
73
119
376
14
262
36
143

222

3,055

Total
£

657
33,000
69,000

102,657

Total
2005
£

89,713
4,685
1,729

18,982

200
3,817
877
2,880

15,970

7,560

146,413

No (2004: none) trustees received reimbursed expenses of £nil (2004: £nil) in respect of travel and subsistence

2004

£

952
25,500
34,000

60,452

Total
2004
£

79,218
5418
1,716
2,600
1,556
3,500

711
2,276

7,925

104,920



5. Staff numbers and costs

Salaries
Social Security
Pension Contributions

2005 2004

£ £
79,672 71,269
7,874 6,922
2,157 1,027
89,713 79,218

The average numbers of full time equivalent staff employed during the year was 31/, (2004 - 31/5)
No employees received remuneration of more than £50,000 (2004 - Nil)

6. Debtors

Sundry debtors for sales of resources

7. Creditors

Amounts Falling Due Within One Year
Accrued expenses

Advance payments

Taxation and social security

2005 2004
£ £

783 533
783 533
2005 2004
£ £
13,095 4,311
2,800 -
3,108 2,200
19,003 6,511

8. Capital Commitments and Contingent Liabilities
There were no capital commitments or contingent liabilities at September 2005

9. Movement in Funds

Restricted Funds

Administration (D.0.H.)
Advocacy

Talk About Choice South

Talk About Choice North East
Citizenship Pack

Professional Training

Parents

Website

Designated Funds

Resource Pack reprint fund

§

10. Analysis of net assets between funds

Cash and Bank balances
Debtors
Creditors

Funds at
31st March Incoming
2004 resources
£ £
- 22,000
2,756 50
2,322 10,174
3,311 -
18,571 -
14,691 8,000
- 10,000
- 28,000
41,651 78,224
Funds at
31st March Incoming
2004 resources
£ £
- 2,443
- 2,443
Restricted
Funds
£
14,543
14,543

Funds at
Resources Resources  31st March
expended transferred 2005
£ £ £
22,000 - -
6,091 3,285 -
34,787 22,291 -
1,050 - 2,261
17,243 - 1,328
22,691 - -
- - 10,000
27,046 - 954
130,908 25,576 14,543
Funds at
Resources Resources  31st March
expended transferred 2005
£ £ £
- - 2,443
- - 2,443

Designated Unrestricted

Funds Funds Total
£ £ £
2443 51,155 68,141
- 783 783
- (19,003) (19,003)
2,443 32,935 49,921
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Education for Choice is a valued and vital organisation thanks to the
support we receive from our funders and volunteers. We would like
to take this opportunity to thank everyone involved with EFC for

their support and commitment.

Education for Choice gratefully received support from the following

organisations during 2004/05:
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Ajahma Charitable Trust

Baring Foundation

Department of Health

Ernest Kleinwort Charitable Trust

Exelgyn

International Family Health

Lyndhurst Settlement

Teenage Pregnancy Unit
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